DR.KENNETH
KAUNDA

DISTRICT MUMNICIPALITY

VACANCIES NOTICE

DR KENNETH KAUNDA DISTRICT MUNICIPALITY IN THE NORTH WEST PROVINCE IN ORKNEY NEAR KLERKSDORF, HEREEY INVITES SUITABLE

QUALIFIED CANIDATES TO APPLY FOR THE BELOW MENTIONED POSITION.

DEPARTMENT.  OFFICE OF THE MUNICIPAL MANAGER
DIVISION: INTERMAL ALDIT
POSITION: CHIEF ALDIT EXECUTIVE

TERM OF APPOINTMENT: PERMANENT
TO BE STATIONED WITHIN DR HENNETH KAUNDA DISTRICT

Total remuneration package dated 30 May 2024 (Minimum R $65 258: Midpoint
R1103 853 and Maximum R1 224 083 per annum) will be in terms of Government
gazetie No. B0TIT,

Fequirements:

Bachelors degree In Auditmg and or accountng or egquivalent NOF 7
gualifications

Professional desigralion such as Caified Indernal Audiler and oiher relevan
professional dasignation.

Frva [5) years relevant axperienca at middle Management lenvel.

Hawa provan successful mansgemant axpenenca in Administration'Financa!
Intermal Audit

hembership of the Institute of Intermal Auditors.

Knowledge of relevant computer packages.

Interpersonal and leadenship skilla, excallant communscatson;

The need to sign an Employrment Contrect

The nead to undengo security vatting and undergo comgetency assessment test
& Parformance Agresmeant and disclosure of financial interest, and
Possassion of & valid Driver's license processas and practices.

Type of Knowledge

Good Knowledge and undersfanding of relevant policy and lagislation

Good knowledge and wnderstanding of institutional gavernance system and
performance managemeant

Intermal sl standards: a desp understanding of the iMernatonal standards for
the professional practice of intemal auditing and other relevant frameworks.
Risk managemant: knowkedge of risk assessment, mitigation strategiss, and
contral frarmeworks.

Accounding and finance: strong understanding of accounting principles, financial
reporting, and infernal controls

Sudiding Techniquas: proficiency in varous audif melthodalogies, including IT
audit, forensic audits, and parformance audit,

Relevant lagislation: familiarity with laws and regulations relevant to the
organisation and s Indusiry, such as the Munlcipal finance Management act or
oiher ndustry- specific regulations

HKey Performance Areas

Effactively manage the activities of Internal Audit.

Denvelop etrategic audit plans for the Municipality.

Establish risk-based plans {0 defarmana the priorities of the Internal Audit activity,
congistent with the Municipality's objectives,

Manage the internal audit resource o ensure that they are appropriate, sufficend
and affectively deployed o achise the approved plan,

Ensure the aclivities of the inlernal audil shared service is guided, monilored and
supendsed at each level of oparation to ansure that they are consistently
performed in accordance with the Internatonal Standand for the Professional
Practice of Internal audit

Co-ordinate the aclivities of the inlemal awdit shared service with ofher
assurance providers.

Ensure the effeclive functioning of the Audit Commities.

Participate in Council Commitiess a5 and when required.

Report administrativaly to the Municipal Managers and funcbonally o the Audit
and sk Committes

Communicate the result of the qualily assurance and improvemeant program bo
seniar managameand and e audil commithes

Manage the compdation of the sieategic and annual plan in relation o he 1IDP,
provide advice and opinion regarding the organisation’s efficiency and
effactivensss in Risk Management, internal control, governance processes and
perfarmance managemand

Condud specal imestigations al the request of Managemant and Municipasl
councils.

DIRECTORATE: LOCAL ECONOMIC DEVELOPMENT & PLANNING

POSITION: SEMIOR MANAGER FOR LOCAL ECOMOMIC DEVELOPMENT &
PLANNING

TERM OF APPOINTMENT: PERMANENT
TO BE STATIOMED WITHIMN DR KEMMNETH HAUNDA DISTRICT

Total remuneration package dated 30 May 2024 (Minimum R 965 958: Midpoint
R4 103 953 and Maximurm RB1 224 083 per annwm) will be in terms of Governmeant
gazette Mo, 50737,

Requirements:

Bachelkor's Degraa in Economics { Devalopment studies or relevant MOF Lavel 7
qualification.

Five (5] years' experience at middle mansgament lewvel,

Have proven successful managemant experiencs in administration

The need 1o undergo security vetling and undergo compelency assessment best
The neead to slgn an Employment Contract

A Performance Agreement and disclosure of financial interest,

Foszession of & valld Driver's keense and no criminal record.

KNOWLEDGE AND SKILLS

The ability to contribute to sarvica delivary systems of a complas nature and to
manage the achlevement of municipal sirategles and goals.

To tormulate and Influence short, medium and long-term service delivery plans
on Municipal sirategies and goals,

To prowide supportive leadership o the Accountsg ONicers and Senior
hManagemant team

To develop and maintain strategic alliance with various stakeholdars

Ta support and implemant good govemance in the area of responsibility

To underiake risk, change and guide the managament of such,

To support and contribute fo the formulation of policy and bydaws by the
municipal council

To implemeant, manage and oversas the implementation of legislation and policy
within the area of responsibility

Advanced knowledae and understanding of relevan palicy and begislation

CLOSING DATE:

Key Compelencies

Efrategic capabllity

Organtsational and presentation skils
Farnership and stakehalder relations
Knowledge of perormance managenent
Cormmunication skills

Interpersonal skills

People management and empowerment
Froblem solving skills

Finance mansgemeant

Service delivery and innoyation
HKnowledge of intergovermmantal ralations
Govamment kesdership

Programme and project mansgameant

Key Performance Areas and Responsibilities

Interasct with kocal municapaities, stakehalders and governmant deparimants on
all sconomic development

Interact with bocal and international donors! funders and investment fo markss
SLONOMie opporiunites within e districl

Diewelop and implerment & disirict programimes to align economic developrment
with PGDS

Parficipale in the dewelopment and monitorng of the impdementation of al
policias regarding economic devalopment, incleding SMME development
Trade and irastment promaotion

Good knowiladge and undarstanding of relevant policy and lagistation

Good kmowiladge and understanding of instiutional governance systems and
perfarmance managerm:ant

Hmowledge of gesgraphscal information syatems and

Hnowledge of apatiad, town and developrment planning

DIRECTORATE: COMMUNITY SERVICES

POSITION: SENIOR MANAGER FOR COMMUNITY SERVICES
TERM OF APPOINTMENT: PERMAMNENT

TO BE STATIONED WITHIN DR KENNETH KALINDA DISTRICT

Total remuneration package dated 30 May 2024 (Minimum R 965 958: Midpoint
R4 103 953 and Maximum R1 224 083 per annum) will ba in terms of Governmant
gazette Mo. 50737,

Reguirements:

Bachelors degras in Social Science | Public Adminisiralion | Law, of Equivaient
NOF 7 gualifications;

Five (5} years' relevant exparience at maddie managament

Tha need to undargo sacurity welting and wndergo compatency assassment test
Ragistration with the South African Council for socal services professionals |
SACSER) or similar recognised relevant professional body will b= an addad
advantage

Experience in local governmenl will be an added advantage

The need to sign an Employment Conlrac]

A Perlormance Agreemenl and disclosure of financial inleras

Possession of A valld Driver's license and no criminal recond,

KNOWLEDGE AND SKILLS

The ability to contribute to service delivery systems of a complex neture and fo
manage the achievemeant of municipal stralegies and goals

To formulale and influence shon, madium and long-erm serace delivery plans
on Municipal strategies and goals

To provide supportive leadership to the Accounting Officer and Senior
Managament team.

To develop and maintain stretegic alliance with varous stakeholders

To support and implament good governanca in the area of responsibility

To undertake risk, change and guide the managemant of such

To support and contributa 1o the formulation of policy and by lews by the
municipal council

To implement, manage and overses the iImplemeantation of legislation and policy
within the area of responsibility

Aahvanced krowledge and understanding of relevant policy and legisition

Hey Compatencies

Strategic capability

Cirganisational and presantation skills
Partrership and stakeholder ralations
Knowledge of parformance management
Communication skills

Interperscnal skills

Peopla management and emposearment
Problam sohving skills

Financa managarmsent

Sarvica delivary and innowvation
knowledge of intergovemmental retations
Governmant leadarship

Programma and projact managamseni

Koy Performance Argas and Responsibilities

Good knowledge and wndecstanding of relesan policy and begislation

Good knonwhedoe and wederstanding of council aperalions and wndecstanding of
institutional government systems and performance managamsent
Understanding of council operations and delegation of powers, as wall a5
rmunicipal heslh service management, cematery management, public safety,
disaster risk managernend and e services, parks and recrealion managemsan]
Provide sirabegic direction and monilor the implementation of siralegic abjectives
of the dapartmant

Enzure cost-effective managamsant of the departments budgat and fimssy
Irmpdementation of councll resclutions related to the departmeant

Civersea the developrment and review of relevant policses and strategees on
riaibers relading o he deparirment

Ensune thal the activitkes of the deparirend ane aligned 1o the IDF and tacihilale
parformance managemeant of the departmant.

> SEFTEMBER 2025 TIME: 12:00

Appointed person is expected to allain minirmem compelency level in the Unil Standards for each compelency wilthin 18 monlhs from the dale of appainlmenl

Applications should b forsmrded 1o

Thia record section

Or KRenneih Kaunda Distict Municipality

Private Bag X517
Klerkedonm
2670

Phy=zcal address

Or Kenmeth Kaunda Dislricl Municipalty
Civic Gandrg, Patmonz Rioad

Corkney

2620

The Municipality reserves the Right 1o nol make any appointment. Communication will only be limited to successful candidates. Prescribed application form is available on the website

wiww kaundadisiricl.goves and the Records Office [Please note there is no Reference Number) Certified copies of original certificates not older than 3 months must be attached

to the CW Interested people are requestied o submil a complete Curriculum ¥itae at the Record Seclion. Dr Kenneth Kawenda District Municipality is an Equal Opportunity Employer.
Suitably Qualified and experienced persons with disabilities are encouraged to apply. Applicants with Internaticnal Qualifications must ensure that the qualifications are SA04 acoredited.
Municipal Couwncil reserves the right not to make any appointment on any of this positions. All enguiries must be directed 1o the Human Resource Division: Mr Thate Methibed] at

018 473 800078021, Please note that no faxed or e=mailed applications will be considered. Applicants not contacted within 3 months after closing date should assume that they were unsuccessful.
Frawdulent gualification, information, or documents canvasing for appointment are strongly prohibited and will disqualify applicants.

Mr Mokgatlhe J Ratlhogo
Municipal Manager

www.kaundadistrict. EXPLORING PROSPERITY

Powered by CamScanner


https://v3.camscanner.com/user/download

